
​「Multi-Stakeholder Policy」​

​Recognizing that co-creating value with diverse stakeholders—including not only​
​shareholders but also employees, business partners, customers, creditors, and local​
​communities—is essential in corporate management, we are committed to collaborating​
​appropriately with our multi-stakeholders. Furthermore, from the perspective that​
​appropriately distributing the profits and outcomes generated through value co-creation and​
​productivity improvements to multi-stakeholders will lead to maintaining the momentum for​
​wage increases and sustainable economic development, we recognize the importance of​
​returning profits to employees and showing consideration for our business partners.​
​Accordingly, we will advance the following initiatives.​

​１．Returns to Employees​
​We are dedicated to maximizing corporate value by strategically allocating resources to​

​high-growth areas and investing in employee development. Our goal is to drive sustainable​
​growth and enhance productivity. Based on the value created through these efforts, we are​
​committed to providing sustainable returns to our employees. This includes appropriate​
​wage increases that reflect the company’s performance and adhere to our fundamental​
​principles of compensation. Furthermore, we will actively invest in comprehensive human​
​capital measures, particularly through training and education, to boost employee​
​engagement and further enhance productivity.​
​（Individual items）​
​For compensation, we are establishing a fair and competitive compensation structure​

​grounded in market standards. We promote a merit-based culture where wages reflect roles,​
​responsibilities, and performance outcomes. For talent development, support self-driven​
​career development and are committed to strengthening digital skills across the workforce​
​through the democratization of digital tools. We are also prioritizing leadership development​
​to strengthen our organizational capabilities. Moreover, to ensure every employee can​
​maximize their potential, we provide diverse opportunities tailored to individual strengths and​
​ensure transparent, fair evaluations. We are optimizing our work environment by promoting​
​flexible work styles that accommodate diverse needs.​

​２．Consideration for Business Partners​
​We will continue our commitment to complying with the contents of our "Declaration of​

​Partnership Building."​
​Please note that if our Declaration of Partnership Building is removed from the portal site, we​
​will voluntarily withdraw the publication of this Multi-Stakeholder Policy.​

​URL for the Declaration of Partnership Building​​:​
​【​​https://www.biz-partnership.jp/declaration/84746-05-15-tokyo.pdf​​】​
​Furthermore, regarding business relationships with tax-exempt business operators for​
​consumption tax, we will work to build appropriate relationships by referring to the​
​government's published guidelines regarding how tax-exempt business operators and their​
​business partners should respond to the invoice system.​

​We will steadily advance these initiatives while continuously monitoring the progress of our​
​efforts.​
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